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JOB DESCRIPTION

POST:
Senior Social Work Practitioner - Assessment Service
LOCATION: 
Initially Homebased - (expectation that post holder may be based in the southern office when it opens). 

The post holder must be located in either counties Carlow/Laois/Offaly/Kilkenny

RESPONSIBLE TO:

Assessment Coordinator 

SALARY: 
TBC
HOURS:
35 hours per week  
	Overall Purpose /Aim: 
To contribute to the assessment and approval of foster carers to ensure that children are cared for in safe, secure families



Core Tasks

· To complete and/or supervise assessments in line with the Tusla Foster Care Committees- Policy, Procedures and Best Practice Guidance 2017, Tusla National Assessment Frameworks for General and Relative Carers and internal FFI policies
· To organise and attend mid-point assessment reviews ensuring that quality standards are met and that the assessment process is rigorous and thorough 
· To ensure that each carer applicant in assessment is aware of and understands all policy and guidance agreed by FFI
· To ensure that statutory checks for applicants are completed as required by agency guidance in line with legislation
· To ensure that all Assessment Reports for presentation to the relevant Tusla FCCs are completed to the highest standard and ready for presentation at FCC
· To attend the Foster Care Committee and present assessments on behalf of the agency as required 

· To undertake second social work visits as required to assess the suitability of the enquirers to be invited to apply to foster as required

· To facilitate the transfer of carers from other agencies to FFI

· To participate in the recruitment of potential carers and identify and facilitate training needs of foster families and independent assessors
· To support and supervise independent social work assessors, in conjunction with the assessment coordinator, in completing fostering assessments for the agency 
· To contribute to the development of the assessment service to ensure a high standard of service is maintained
· To ensure that reports prepared are to a high standard in line with agency requirements and General Data Protection Regulation (GDPR)
· To be flexible in the hours of work which may include evening and occasional weekend work
· To participate in the agency Out of Hours service 
· To take responsibility for your own professional development – supervision, annual review and training
· To attend Departmental and Team Meetings as required 
Additional Duties
It is anticipated that due to the nature of the workflow associated with this post there will at times be capacity to take on additional responsibilities. The post holder is therefore expected to work in a flexible way when these occasions arises and to undertake tasks/duties as deemed appropriate by line manager which are not specifically covered in this Job Description. 
1. The post holder will respond sensitively and professionally to the children, young people and families who work with FFI.

2. The post holder will be expected to undertake training and development deemed necessary for the pursuance of the post.

3. The post holder will be expected to reach a minimum basic standard of I.T. competence to be able to use company electronic systems effectively.

4. The post holder will be expected to ensure that Health and Safety is observed in the course of employment.

5. The post holder will be expected to ensure and comply with Equal Opportunities Policy and Procedure in all employment practices.

6. The post holder will be expected to comply with the no smoking policy in place.

7. The post holder will be expected to work effectively as part of the FFI team.

8. The post holder will be expected to participate in the development of FFI to meet its aims and objectives.

9. The post holder will be expected to uphold and promote the professional image of FFI and the Key Assets Group at all times.

10. The post holder will be expected to adhere to the principals of Data Protection Legislation.

11. The post holder will be expected to demonstrate that the Key Assets Purpose & Pledges are at the centre of all they do.

12. The post holder will be expected to promote and maintain positive anti-racist, anti-sexist and multicultural practices.

13. Ensuring compliance with safeguarding procedures, throughout all work within the Company, keeping the Director informed of work in progress and informs the Director immediately of any child protection matter or serious complaint. Ensuring compliance with Child Protection Procedures with special reference to Children First Guidelines and reporting procedures.

	Signed by Job Holder:
	

	Date:
	

	Signed by Line Manager:
	

	Date:
	


Person Specification for Senior Social Work Practitioner- Assessment Service
Note to Applicant:  When completing your application form you should demonstrate the extent to which you have the necessary education, experience, knowledge and skills identified for the post.

	
	Essential (E)

Desirable (D)
	Short listed

Criteria
	Evidenced

	Education/Qualifications


	
	
	

	· Must hold either NQSW or CQSW or equivalent and accredited to work in the ROI

· Must be registered with CORU


	E

E
	(
(

	CV/Interview 



	Experience


	
	
	

	· A minimum of 5 years post-qualification experience in Child and Family Social work


	D
	
	C/V/References




	· A good understanding of IT


	E
	(
	Interview


	· A proven track record in working with and or on behalf of children, respecting and maintaining their individuality and promoting their positive development


	E
	(
	CV/Interview/

References

	· Experience of working with Foster Carers and undertaking fostering assessments
Knowledge

· A good working knowledge of relevant legislation including: Child Care Act 1991and related regulation or guidance, “Children First Act 2015,   National Standards in Foster Care 2003.  Adoption law, an understanding of the role of children’s Social Workers; Knowledge of the role of other agencies in particular, Health and Education; Knowledge of the growth and development of children


	E
               E
	
	Interview

     Interview

	· A sound knowledge of child protection  procedures


	E
	
	Interview

	Personal Skills


	
	
	

	· Ability to work with a high degree of autonomy , in a flexible and creative manner, within the agencies policies and procedures


	E
	
	Interview

	· Ability to work in partnership with placing Tusla areas


	E
	
	       Interview

	· Report writing skills 


	E
	
	     Interview

	Miscellaneous


	
	
	

	
	
	
	

	· Prepared to be flexible regarding working hours which may include evening working and occasional weekends

	E
	
	Interview

	· Extensive travel may be  required 

· Full current Driving Licence and have the use of a car.

· A commitment to Equal Opportunities in all work practices 

· Have a suitable space in their home to work and store confidential information


	E

E

           E

           E
	
	Interview

Interview

Interview

Interview
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