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JOB DESCRIPTION 
POST:
Self Employed Sessional Social Worker - Foster Carer Reviews
RESPONSIBLE TO:

Quality and Training Manager 
	Overall purpose: 

To contribute to the ongoing approval of foster carers to ensure that children are cared for in safe, secure families. To complete a Foster Carer Review Report (General and Relative) to the highest standard in line with National Standards for Foster Care, Tusla’s Foster Care Committee Policy, Procedure and Best Practice Guidance and within agreed timeframes. 




Core Tasks:
· Identify from file review the salient areas for discussion in interviews with Foster Carers and relevant professionals.
· To ensure that all key issues identified form the basis of critically analysis within the report. 

· Gather and critically analyse all relevant information for completing a Foster Carer Review Report.  

· To complete Foster Carer Review Reports to a high standard with consideration to the competencies required of foster carers. Reports should be prepared in line with the National Standards and within the agreed timeframe.

· To ensure that all statutory checks and requirements are completed and documentation is supplied in line with agency policies.
· To be flexible in the hours of work and available to work evenings including when required, weekends.
· To work positively and in partnership with relevant Tusla teams, service users and relevant professionals. 

· To ensure that each Foster Carer is aware of and understands the Foster Carer Review process. 
· To keep Foster Carers informed throughout the Review process. 

· To attend the Foster Carer Review meeting and present the report as required.
· To be available to attend the Foster Care Committee if requested.

Additional Tasks: 

· To ensure all applicant information is kept confidential and secure at all times.

· To adhere to the requirements of the General Data Protection Regulation (GDPR) and other relevant legislation. 

· Commit to ensuring continued professional development and supervision is maintained in line with the requirements of CORU registration.
· To ensure they are aware of and compliant with their obligations and statutory responsibilities arising from the Children First Act 2015 and Children First National Guidance 2017. Undertake to complete Children First eLearning Module or Children First Training Module in line with agency policy.
· To ensure they have the required professional indemnity cover as required by FFI.
· Ensure that the annual Contract of Servicers and Assignment Confirmation Note is returned to FFI within the specified time period. Any delays forwarding the documentation should be notified to the Principal Social Worker. Invoices for work undertaken must be invoiced within 28 days of completion.
· Requests for additional payment for work undertaken must be agreed with the Principal Social Worker in advance of submission of any invoice.
· The contracted employee will be responsible for ensuring their own personal tax compliance.
Person Specification for Self Employed Social Worker

Note to Applicant:  When completing your application form you should demonstrate the extent to which you have the necessary education, experience, knowledge and skills identified for the post.
	
	Essential (E)

Desirable (D)
	Short listed

Criteria
	Evidenced

	Education/Qualifications

· Must hold either NQSW or CQSW or equivalent and accredited to work in the ROI

· Must be registered with CORU
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	Experience

· 3 years post-qualification experience in Child and Family Social work
· A good understanding of IT

· A proven track record in working with and or on behalf of children, respecting and maintaining their individuality and promoting their positive development

· Experience of working with Foster Carers

· Experience of writing Foster Carer Review Reports 

· Assessment of Foster Carers
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	Knowledge

· A good working knowledge of relevant legislation including: Child Care Act 1991and related regulation or guidance, “Children First Act 2015, National Standards in Foster Care 2003.  Adoption law, an understanding of the role of children’s Social Workers; 
· Knowledge of the role of other agencies in particular, Health and Education;

· Knowledge of the growth and development of children

· A sound knowledge of child protection  procedures
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	Personal Skills

· Ability to work with a high degree of autonomy, in a flexible and creative manner, within the agencies policies and procedures
· Ability to work in partnership with relevant Tusla areas and Tusla teams

· Report writing skills 
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	Miscellaneous

· Prepared to be flexible regarding working hours
· Extensive travel may be  required 

· Full current Driving Licence and have the use of a car.

· A commitment to Equal Opportunities in all work practices 

· Have a suitable space in their home to work and store confidential information
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A fixed fee is payable for compiling a report for a Foster Carer Review. The payment is based on the number of children in placement.

For other social work tasks a fee of €28 per hour is payable. Travel expenses are paid at a rate of €0.35 per KM. Invoices for completed travel must be invoiced monthly. Time spent travelling over 1 hour can be vouched at €14 per hour.
All self-employed assessors must be insured with NAGALRO or other insurer who offers the same level of cover. As a good will gesture FFI currently meets the cost of NAGALRO insurance when reports for Foster Carer Reviews are allocated to contracted Social Workers  
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